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  From Equip for Equality (EFE) and The Illinois ADA Project 
	People First Language


People First Language

Handicaps Only Apply to Golf and Horse Racing

Mainstream disability groups endorse person-centered language, emphasizing the individual over their medical condition. The terminology we use is more important than just being “politically correct.” Using appropriate language demonstrates respect for your client as a person and shows your understanding of disability-related issues. Examples of acceptable and unacceptable langauage include: 

	Current
	Outdated

	· Person with a disability
· Person who is disabled
· Person who has _____________  
                               (fill in disability)
	· Person suffering from (stricken with) ______

· Person with special needs, handicapped, mentally/physically challenged, crippled, lame, gimp, deformed, victim, afflicted, epileptic, diabetic, paraplegic, cerebral palsied, differently-abled, handicapable, …

	· Person without a disability
	· Normal / healthy, (temporarily) able-bodied

	· Wheelchair user
· Person who uses a wheelchair
	· Wheelchair-bound
· Confined to a wheelchair

	· Person who is blind, has low vision, or is visually impaired
	· The blind

	· Person who is deaf 

· Person who is hard-of-hearing
	· The deaf. 
· “Hearing impaired” is disfavored by many.

	· Person with a developmental disability 

· Person with an intellectual disability 
	· Retarded, mentally defective, moron, … 
· Person who functions as a 6 year-old, (this negates the person’s life experiences). 
· The phrase “person with mental retardation” should be avoided.

	· Person with a psychiatric disability
· Person with mental illness
	· Crazy, nuts, psycho

	· Person (living) with HIV or AIDS
	· Person who suffers from HIV or AIDS

· AIDS victim.

	· Seizure
	· Fit

	· Unable to speak
· Uses synthetic speech
	· Dumb
· Mute

	· Person of short stature
	· Dwarf or midget

	· Person with a learning disability
	· The learning disabled, slow

	· Person who has Down Syndrome
	· Mongoloid

	· Congenital disability 
· A disability that has existed from birth
	· Birth defect

	· Says she has a disability
	· Admits she has a disability

	· Person no longer living in an institution
	· The deinstitutionalized

	· Successful or productive
	· Overcame his/her disability


Note:  Terminology is continually evolving. While these guidelines are intended for people who are speaking about others with disabilities, a person with a disability may use any term they desire to describe themselves or others with a disability. 

Employers with questions can contact the Illinois ADA Project at:
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Telephone:  (877) ADA - 3601 (Voice)

TTY:  (800) 610 - 2779

E-Mail: ContactUs@ADA-IL.org
Website: www.ADA-IL.org
The Illinois ADA Project is administered by Equip for Equality and is providing this information under a subcontract with the DBTAC: Great Lakes ADA Center, University of Illinois at Chicago, U.S. Department of Education, National Institute on Disability Rehabilitation and Research Award No. H133A060097. 

Individuals with disabilities can contact the Illinois ADA Project or Equip for Equality at:
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Equip for Equality

Telephone:  (800) 537 - 2532 (Voice)

TTY:  (800) 610 - 2779

E-Mail:  Contactus@equipforequality.org
Website:  www.equipforequality.org
Equip for Equality is the Protection and Advocacy agency for people with disabilities in Illinois.  

This resource material is intended as a guide and is available in alternative formats. Nothing written here shall be understood to be legal advice. For specific legal advice, an attorney should be consulted.  
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